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(1)The Company's current Board of Directors consists of 9 directors, and the 

specific management objectives and achievements of the Board's diversity 

policy are as follows: 

 

 

 

(2) The implementation of the Board of Directors' diversity policy is as follows: 
Core items of diversity 

 

 

 

 

Name and Title 

N
a

tio
n

a
lity

 

G
e

n
d

e
r 

C
o

n
cu

rre
n

t ro
le

 a
s 

co
m

p
a

n
y

 e
m

p
lo

y
e

e
 

Age Professional background Professional knowledge and skills 

a
g

e
d

 3
0

~
4

0
 

a
g

e
d

 5
1

~
6

0
 

a
g

e
d

 6
1

~
7

0
 

A
cc

o
u

n
tin

g
 

In
d

u
stry

 

F
ia

n
ce

 

Le
g

a
l 

O
p

e
ra

tio
n

a
l 

ju
d

g
m

e
n

t sk
ill 

O
p

e
ra

tio
n

a
l 

m
a

n
a

g
e

m
e

n
t 

sk
ills 

Le
a

d
e

rsh
ip

 

a
n

d
 d

e
cisio

n
 

m
a

k
in

g
 sk

ills 

C
risis 

m
a

n
a

g
e

m
e

n
t 

sk
ills 

K
n

o
w

le
d

g
e

 o
f 

th
e

 in
d

u
stry

 

In
te

rn
a

tio
n

a
l 

m
a

rk
e

t 

p
e

rsp
e

ctiv
e

 

D
ire

cto
r 

Ching-Yuan Wu 

R
e

p
u

b
lic

 o
f C

h
in

a
 

Male               

Li-Chu Wu Female               

Li-Hsi Chiang Male               

Ren-Hao Tien Male               

Yu-Chang Huang Male               

Te-Ching Chang Male               
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Chung-Chuan Shih Male               

Chen Chiang Male               

Chih-Hung Hsieh Male               

 

Management Objectives Achievement 

Independent directorships exceed one-third of the board 

seats 
Achieved 

The number of directors who are also managers of the 

Company shall not exceed one-third of the number of 

directors. 

Achieved 

Independent directors have not served more than 3 terms Achieved 

At least one female member of the Board of Directors Achieved 


